e |ead and manage overall HR functions in line with company objectives and
operational needs.
lement HR policies, SOPs, and systems to strengthen governance
1agement practices.

ith departmental heads to ensure effective workforce planning,
'smooth operations.

R operations including recruitment, performance management,
gement, retention, and training initiatives.. .

al relations matters, disciplinary prot:‘.edures, grievances, and labour

ee welfare, workplace discipline, 'ant_:l_ a positive organizational

HR support to senior management and drive continuous
elopment initiatives.

fessional qualification in Human Resources Management, Business
1, or a related field.

(12) years of progressive HR experience, including at least
1 a managerial capacity.

0S|  plantation, manufacturing, factory operations, agriculture.
leadership, communication, negotiation, and interpersonal skills with the
ility to effectively engage employees at all levels.

'\n%ca_p"?bilities.

' lead to disqualification”
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