Ministry of Education
Skills Development, Vocational Education, Research and Innovation Division

CEYLON GERMAN TECHNICAL TRAINING INSTITUTE

VACANCIES

Applications are invited for the recruitment for following vacancies on permanent basis in the Ceylon German Technical Training Institute and CGTTI - Anamaduwa Regional Center
affiliated to the Ministry of Education, Skills Development, Vocational Education, Research and Innovation Division.

01.

—_—

Deputy Director - Deputy Principal - (HM 1-3)

Qualitications -
External -
{A] B.Sc degree in Automobile’Mechanical or Elecirical Engineering field which is recognized by the University
Grants Commission,
And
Postgraduate (Masters’) Degree qualification in the field of Enginaaring or any other ralevant fiald with at
laast 15 years of exparence al the Managerial Level In & Corporation, Board, or reputad Mercantle
Establishment, oul of which 02 years should be at the Senior Managarial Lavel with a proven track record
In public sector or private secior organization.
Or
Having obilained a Corporate Membarship of a recognized professional institution in the Enginearing Fiald,
And
At keast 15 years experence in Managerial Level out of which 02 years of experience should be at Senior
Managerial Level with a proven track record in public sector or private sector organization.

Internal =
(4] Having oblained the qualllications required by the dtemal candidates
or

(8]

(B) Complation of minimum of lwo (02) years salistaciony service in the posl ol Chial Englnesr (Training), Chial
Enginesr (Production Semvices and Mainlznance] in the Senior Manager (HM 1-1} Categon:

Salary Scale - According to the DMS Circular Mo, 02/2016
HM 1-3 - Rs. B6.B65 - 2,270 1 15 - 120,195~

{In sdcition, government approved allowances will be paid.)

Method of Recrultment - Selection by on the Structured interdew.

Age Limit -
Showld be not less than 40 years and not mone than 55 years as at closing date of applications, The wpper
age limit will not apply to the intemal candidates.

02.

Chief Engineer (Training) - (HM 1-1)

Quallflcations -

External -

(A) A Degrese in AutomobileMachanical or Elecirical Engineering field which is recognized by the University
Granis Commission with a postgraduate degree qualification (Masters') in the relevant field or Membership
of & recognized professlonal Chartered Institute which i relevant to the subject area of the post and
mimirmum of fMesn (15) years expensncs al a Managerial Level in a Corporation, Statutory Board’
Ingtitution or & raputod privalo institution

O

(B) Fellow Membership of a recognized Professional Chanersd Institulion. in a related field to the post and a
minimum of ifleen (15} years axperiencs al a "Managerial Lavel in a Corporation, Stalutery Board!
Insfitulion or a eputed privals instilufion

Internal -

(A) Having obtained the gualifications required by the extarnal candidates

Or

(B) GCompletion of minimum five (05) years satisfactory service in a post in the Manager {Mkl) Catagory grade

1, In th subjoct aroa rolovant to tho post.

Solary Scale According to the DMS Circular Mo, 022006
HM 1-1 - As. 80,295 - 2270 % 15 - 1143455

{In addition, government approved allowances will be paid.)

Mathod of Recruitmant - Salection by on the Structurad inlerviaw,

Age Limit -
Should be not less than 35 years and not mora than 55 years as ot closing date of applications. The wpper
age limit will not apply ta the intemal candidates.

03.

Registrar - (HM 1-1)

Quallfications -
External -
{a) A Degres in Human Resources Management, Publc Administration, Commerce, Business Administration,
or amy other degree that i relevant to the post with a postgraduate degres gualificatlon (Masters’) in the
relevant field and a minemum of thirteen (13) years experience at a “Managarial Level in a Corporation,
Statutory BoardInstitution or a roputad private netitution.

O
Corporate Membership of a recognized professional institlule that is relevant 1o the subject area of the post
and a minsmum af thirlean | 13) years oxparionce al a “Managarial Loval™ in a Carporation, Statutory Boand
Institution, or & reputed private institution.

Intemal -
(4] Having oblained the gualificalions required by the exiamal candidates
Or

1)

(B) Completion of minimum of three {(03) years of satisfaciory sarvice in a post in the Managsar (MM) Category
grade 1, in the subject area relevant fo the post with posigraduate degree qualification (Masters’) in the
rehevant feld.

Salary Scale - According to the DMS Circular No. 02/2016
HM 1-1 - Rs. 80,295 - 2270 x 15 - 114, 3454

{In additlon, government approved allowances will be paid.)

Method of Recruitment - Selection by & Structured  Inervew,

Age Limit -
Should be nol less han 35 years and nol mons an 55 years as al closing date of applications. Tha upper
age limil will not apply to the inlernal candidales

04.

Planning Officer - (JM 1-1)

Qualifications -

External -

(&) A Degree in Public Administration, Business Administration of Economics recognized by the Uniersity
Grans Commission with a minimum of one year post guallfying experience relevant 1o Planning/Praject
implarmantation In a managarial capacity In a Government Depamant’ Corporation/Board or In a reputad
Mercanlike Establishment.

Internal -
(A} Having obtalned the quaiicalions reqguired by the exdernal candidates.

O
Completion of minimum five (05) years salisfactory service in a post of the Management Assistant Mon -
Technological (MA - 1-2) grade |l with minimum of one year experence relevant to Planning Project
implemantation

[1=N

Salary Scale According to the DMS Circular Mo, 02/2016
JM 1-1 - Ag, 42,600 - 756x10-1,135418 = 70,580/

(In addition, government approved allowances will be paid.)

Mathod of Recruitmant - Selaction by on Ihe resulls of & wrillen competilive examinaion and fora Struchured
inkerview.

A.ga_I.-Jmﬂ -
Should be not less than 22 years and not more than 45 years as at closing date of applications. The upper
age limil will net apply 1o the inlemal candidates

Instructor - (MA 2-2)

CGTT

{Im tha fielde of Automobile, Refrigeration and Air Conditioning, Power Elecirical and Body Repair and Tinker
Palnking)

CETT Anamaduwa Regional Center

(Ir the fiakds of Automobdo, Millwright, Auto Electrical, Diesol Pump and Walding)

Vocational -
Having succsssiully completed a Diploma Course nol beow the National Vocational Qualifications (MN.V.GL)
Laval 5, in tha falds of Aulomobie’ Mechalronic / Millwright! Powar Electricall Alr Condilioning and Rolrgerabon/
Tool Machinary” Aule Electrical’ Diesel Pump’ WeldingMaotar Viehicle Body Rapair & Painling or any other figlds
relevant fo the CETTI, conducied by a recognized Institute of Technical Training with CGTTI full time certificate
wilh a Division Pass (Firsl Class or Second Class)

Or
Having obtained Ceylen German Technical Training Irstitube 04 /3 3 / 03 year full ime cerfificate with a Division
Pass (First Class or Second Class) at the final examination in the flelds of Automob e Mechatronic/Ehwright
Power Electrical’dir Conditioning and RefrigerabonTool Machinery! Auto Elactrical! Diesel Pump’ Welding!
Makor Vahicle Body Repai & Painting and the exparlence in the Industry or teaching of relevant subjects for a
minimum period ol thees (03) years in a recognized training Instituta,
Salary Scale according to the DMS Clreular Mo, 0272016
MA 2-2 - Rs. 30,310 - 300001 0-350007 -G00%04-T 1 0x20 - 52,360
{in addtion, governmaent approved allowancos will bo paid.)

Method of Recrullment - Sakeclion by he resulls of @ willen compstitive sxaminalion and fora Shreclured inlandew

M: Lt -
Should be not less than 18 years and not mane than 45 years as al closing date of applications. The upper
aga Lt wall nct Epﬂl!,f o tho inlemal candidatos.

08.

Instructor - Tamil Medium - (MA 2-2)

Vocatlonal -
Having successfully completad a Diploma Courss nol below the Malional Vocalional Qualifications (M.V.0Q.)
Lewvel 5, in the fields of Autemobile! Mechatronic ¢ Millaright! Power Electricall Air Conditioning and
Fetrgeration’ Tool Machinery! Aute Electrical’ Diesa] Pump Welding/Motor Vehicle Body Fepsair & Painting
or any other fields relevant fo the CGTTI. conducted by o recognized Institute of Technical Tramning with
CETTI full tme certificate with a Divigion Pasa (First Class or Second Class)
Cr

Having cbtained Ceylon German Technical Training Inatitute 04 / 3 % / 03 year full tima certificate with a
Division Page [First Clase or Second Class) at tha final oxaminaton intho flolds of Automobila/Mochatronc
Milwright/Powier ElectricalAlr Condiioning and RelrigeraiionTool Machinery' Auto Electrical’ Disssl
Purmpd Welding/Mator Vehicle Body Repalr & Painting and the exparience in the Industry or teaching of
relavant subjecls for a minimum paricd of threa (03) years in a recognized training Instituts

Salary Scale According fo the DMS Circular Mo, 0272016
MA 2-2 - Ra. 30,910 - 30001 0-36007-G00k04-71 0x20) - 52,3600
(I addtion, governiment approved allowances will be paid.)

Mathod of Recruitment - Soloction by the rosults of a writton compotitive examination and Jfor @ Structurad
Intarview

Age Limit -
Should be not less than 18 years and not mone than 45 years as at elosing date of applications, The upper age
lirniit @il ot agply to the internal candidates,

General conditlons of All Posltlons -

8 Enhould ba a clitizon of Srl Lanka,

0 Should be physioally and mentally T o disohange the duties of the post well and 1o Serve In any part of he kdand.

® Should ba of excellemt moral charactar,

®  The emplovees appointed to this category externally will be on probation for a perod of three years. He' She will
b coilirmaed al b end of this period provided hal hisd her perfonmance and conduct have bean satistacion
during tha abowe period. The amployess selectad internally who are already confirmed in the pravious post will
b subjected to an acting period of ana year,

®  Aescruitment to the above posts will be on the starting sakary step.

8 Employese’ contribution towards Employeses’ Provident Fund wall be 08% of the salary. while confribution of the

Institutian will be 12 % and 03 % fowards the Employees’ Trust Fund.

Applicanis should attach Photosial coples of fellowing documents to thelr applications,

(@)
it
]
{d)

Birth Certificate

Cerilficates o confirm educabional and prolesslonal qualflcations
Cerificates relevant to sendice axperiencs

Mational identity Card

Employess of Sate corporations, Stalutory Bodies and Government Departments should forward their applications
hraugh the heads of respective instilutions and the Head of Inslitution should cerlify whether ha/she could be
released from service, if the applicant s selected. Applications with comprehensive Blo-data and contact details of

T

Mon-related Refereas self cerlified copies of relevant cerlificabes should be sent on or before 17.06.2024 to the

Manager = Administration & HR, Ceylon German Technical Training Institute, Mo. 582, Galle Road, Mount
Lavinka by Registered Post The post applied should be stated on the top lef hand comer of the emdelope. Incomplete
applications will be rejectad. Only shorllisted appications will be called for Intendew. Applicalions received afer the
closing date will not ba considered.

Carvassing for the recruitments will be a disqualkfication.

Director - Principal
Cﬁ-‘ﬂ"bh German Technical Tl"ﬂil‘ﬂl"lﬂ Institute,

N,

582, Galle Road,

Mount Lavinia.




